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The federal Government Performance and Results Act (GPRA) primarily focuses on 
demonstrating accountability and achieving meaningful outcomes for all federally funded 
programs.  Please make sure to include information on the outcomes of your project activities 
and the impact of your project on improving the lives of Youth in Transition and their families in 
the Program Progress Reports submitted. 
 
Two Program Progress Reports must be submitted for this sub-grant: 
1. one for the time period from July 1 – December 31, 2011 (due by January 31, 2012), and 
2. one for the period from January 1 – June 30, 2012 (due by July 30, 2012).  
 
Report Contents 
 

 
1. Major Activities and Accomplishments During this Period  

 
Report both quantifiable and non-quantifiable accomplishments for the General 
Expectations and Regional Goals listed in Attachment A (see page 3 of the grant award): 

 Quantifiable accomplishments include numbers of youth/families served, people trained, 
support groups established, etc.  

 Non-quantifiable accomplishments should be listed in chronological order.  Describe any 
draft/final products in this section. 

 



Please report major activities and accomplishments for the following goal and 
indicators as relevant for the sub-grant.  [This section of the report may be entered 
directly into the table below.]   
 

Goal for 
strengthening 
the systems 
of care 
 

4: System of Care partners gain cultural & linguistic competence (CLC)…. 

 

System of 
Care 
Infrastructure 
Indicators  
(for federal 
TRAC): 
 

Workforce Development: Organizations or communities implementing mental 
health-related training programs as a result of the grant.  Please enter the 
number of organizations or communities and briefly describe the training 
programs…. 

Organizations hosted Cultural and Linguistic Competence (CLC) Trainings for 
staff and community members at the following locations: 

o New England Survivors of Torture and Trauma (NESTT)/Connecting 

Cultures – UVM College of Psychology, Burlington, Vermont, January 

2011  21 participants 

o Vermont Interdisciplinary Leadership Education for Health Professionals 

(VT-ILEHP) Program – UVM College of Medicine, Burlington, Vermont, 

February 2011  15 participants 

o Vermont Federations of Families for Children’s Mental Health 

(VFFCMH), Waterbury, Vermont, March/April 2011  9 participants 

o Two trainings at Northwestern Counseling and Support Services 

(NCSS), Saint Albans, Vermont, May 2011: 

 Clinicians and Youth In Transition staff 21 participants 

 Community members  10 participants 

A total of 76 participants were trained in CLC in this time period; for a 
cumulative total of 136 trained participants in the grant time period. Pre and 
post surveys were administered immediately before and after each CLC 
training. Items assessed had a core set of identical items, and questions 
assessed specific knowledge and attitudes about race, class and health 
disparities, and related cultural competency topics. Findings from these data 
collection activities will be reported in December 2011. 

Organizational Change:  Organizational changes made to support 
improvement of mental health-related practices/activities that are consistent 
with the goals of the grant.  Please enter the number of changes and briefly 
describe them…. 

 Two mental health agencies/regions are considering incorporating 
CLC related trainings as part of the required professional development 
trainings for newly-hired staff as well as current employees.  

 The CLC training developed under the Vermont Youth In Transition 
Grant is now being offered as part of the University of Vermont 



Communication Sciences and Disorders Interdisciplinary Seminar in 
Neurodevelopmental Disabilities (CSD311) graduate course.  

 The “Hands of Friendship” CLC group continued meeting as part of the 
Young Adult Voice Movement Conference planning committee in 
February, March and April. Meetings will now resume in the fall.  

 The CLC training will additionally be part of the new Interpreters’ 
trainings being offered by Champlain Valley Area Health Education 
(CVAHEC). 

Partnership/Collaboration:  Organizations that entered into formal written 
inter/intra-organizational agreements (e.g., MOUs/MOAs) to improve mental 
health-related practices/activities that are consistent with the goals of the 
grant.  Please enter the number of organizations and briefly describe the 
agreements…. 

The Vermont Youth In Transition Project partnered with the Vermont 
Department of Health (VDH) Office of Minority Health to conduct the 2nd 
Annual Young Adult Voice Movement (YAVM) Conference. VDH funded 
$10,000 of this year’s conference, which goals included: 

 Networking opportunities for young people from a variety of diverse 
backgrounds and regions of Vermont 

 Various opportunities for young adult leadership and teambuilding 
skills 

 Fun 

 One of the main focuses for this year’s conference was Diversity. Conference 
participation included: 

 42% were Female, 58% were Male 
 Geographically the young people who registered were: 
 55% from Chittenden County 
 9% from Franklin/Grand Isle County 
 7% from South Windsor County 
 7% from Washington County 

 There was also representation from South Windham, Rutland, Orange, 
Lamoille, and Bennington Counties. 

 Ethnic and Racial Demographics of those who registered: 
 30% self-identified as Asian 
 22% self-identified as Black/African American 
 42% self-identified as White/Caucasian 

This year the YAVM conference was a two-day event at the University of 
Vermont campus. Attendance was as follows: 

 Friday Evening- 114 Young People Attended 

 Saturday – 75 Young People Attended Workshops, 60 Young People 
Attended the Team Building Activities 

There were ten workshops available for young adults to choose from. 
Workshops were planned and led or co-led by young adults; and topics 
included: 

 LGBTQ 

 Substance Use/Abuse 

 Suicide Prevention 



 Military Families 

 Nutrition and Health 

 Life Skills 

 Diversity 

 Leadership 

 Mental Health 

 Small Business 

Below are two testimonials of diverse young adults who attended, helped plan 
the event, and/or presented workshops: 

"For me Young Adult Voice Movement Conference meant best place to get socialize 
and to gain knowledge about self and the society. This is my second time being part 
of this conference and it definitely had offered more than last year. I have seen many 
youth leaving this conference with lots of hope and dreams for their life and what I 
hope to see next is the support, support that might help them to acquire their 
dreams." -Jeetan Khadka, 20-year-old Asian young adult 

“I am so glad and feel privilege to participate in this conference. Thanks to Jeetan 
who told me about this. This conference was so much fun and at the same time it was 
very enlightening. I learned a lot and met new people. I wanted to attend all the 
workshops but due to the limit of two, I attended "Diversity" and "Mental Health". 
Both were fantastic! I feel sad that this would be my last year to participate since I'm 
already 21 but I'd definitely go back next year as a volunteer! I encourage every 
young adult to get involved in this conference. Don't think twice”- Esther Doh, 
Asian young adult (originally from Burma) who came to the United States/Vermont 
in 2010. 

In addition to the above testimonials, please see the letter from one of the 
young adults who attended the Georgetown Training Institutes last July 2010 
(please see Attachment A)   

                                                            ***** 

The Vermont Youth In Transition grant continued partnering with the Vermont 
Refugee Resettlement Program (VRRP), the Interpreters’ Task Force (ITF), 
and the Champlain Valley Area Health Education (CVAHEC) to bring to 
Vermont an Interpreter Training of Trainers. This event took place on April 30th 
and May 1st in Saint Albans. 7 interpreter trainers were trained in the Cross 
Cultural Communication Systems (CCCS) materials. Since the training VRRP 
and CVAHEC have offered intensive trainings to interpreters and consensus 
has been reached to train every interpreter in Vermont using the same 
materials and covering the same topics in an effort to work towards short and 
long-term common goals, and possibly state certification. Please see 
Attachment B for a detailed description of the training-of-trainers objectives 
and goals. VRRP has additionally provided a letter describing the 
collaboration between VT YIT and their organization (please see Attachment 
C) 

Types/Targets of Practice:  Programs/organizations/communities that 
implemented evidence-based mental health-related practices/activities as a 
result of the grant.  Please enter the number of 
programs/organizations/communities and briefly describe the evidence-based 
practices….   



As part of the CLC trainings and at the Share Day Annual Retreats, 
participants, agencies, and communities receive a CD with 100+ evidence 
based CLC related resources/materials that include the following topics: 

 Child Welfare 

 Culture, Race and Ethnicity 

 Faith and Race 

 Health Care 

 Immigrants 

 Interpreters and Cultural Brokers 

 Juvenile Justice System 

 LGBTQI-2S 

 Mental Health Providers 

 Migrant Farmworkers 

 Native Americans 

 Policy and Community Building Strategies 

 Poverty 

 Refugees 

 Rural Populations 

 Schools 

 Screenings 

 Self-Assessments 

 Supporting Families 

 Youth Development and Empowerment  

More than 350 CDs have been distributed to the 12 AHS Vermont regions. 

In addition, a second resource with local, state, and national CLC related 
websites is distributed at CLC trainings. 

Both resources: the CLC CD index and the CLC related websites document 
are also available on the Vermont Youth In Transition website in the following 
links: 

http://youth-in-transition-grant.com/uploads/CLC_Related_Websites.pdf 

http://youth-in-transition-grant.com/uploads/CLC_Resources_CD_Index.pdf 

 

 
 

2. Problems   

Describe any deviations or departures from the original project plan including 
actual/anticipated slippage in task completion dates, and special problems encountered or 
expected.  Use this section to describe barriers to accomplishment, actions taken to 
overcome difficulties, and to advise DMH of any needs for assistance. 
None for this reporting time period. 
 
 

3. Significant Findings and Events   

http://youth-in-transition-grant.com/uploads/CLC_Related_Websites.pdf
http://youth-in-transition-grant.com/uploads/CLC_Resources_CD_Index.pdf


 
For special notice to Principal Investigator, State Outreach Team for Youth in Transition, 
Federal Project Officer, etc.  This should include any changes in staffing, including of 
persons, time spent, and/or responsibilities.  Attach resumes and qualifications of new staff. 
None for this reporting time period. 
 

  

4. Dissemination activities  

 
Briefly describe project related inquiries and information dissemination activities carried out 
over the reporting period.  Itemize and include a copy of any newspaper, newsletter, and 
magazine articles or other published materials considered relevant to project activities, or 
used for project information or public relations purposes. 

 Northwestern Counseling and Support Services (NCSS) conducted a press release 
of the CLC trainings/activities offered in May 2011. Please see attachment D.  

 The CLC Coordinator provided literature on Mental Health and Migrant Farmworkers 
to a fellow from UVM’s College of Medicine Freeman Medical Scholar’s Program and 

the Champlain Valley Area Health Education who conducted a study on “The Social 
and Emotional Stressors of Vermont’s Migrant Farmworker Population”. Please 

see attachment E. 
 
 

5.  Other Activities  

 
Briefly describe other activities undertaken during the reporting period. Please see chart 

above. 
 
 

6.   Activities Planned for Next Reporting Period   

 
Briefly describe the project activities planned for the next reporting period.  
 CLC trainings and/or related presentations will continue to be offered at different 

regions and venues: 

 Youth Services Inc., Brattleboro, Vermont, July 2011 

 Third Annual Success Beyond Six Behavior Interventionist and Clinician 
Conference - August 18 and 19, 2011, Vermont College of Fine Arts, Montpelier, 
Vermont - Sponsored by The Vermont Council of Developmental and Mental 
Health Agencies & The Vermont Department of Mental Health 

 2nd Annual New England Survivors of Torture and Trauma (NESTT) Conference, 
September 2011 

 Resume CLC workgroup “Hands of Friendship” meetings in the fall 2011. 
 Expand and/or further support the Diversity Rocks! International youth group created 

and led by the Vermont Refugee Resettlement Program young adults. 
 Participate and/or support the Interpreters’ Medical/Mental Health trainings. 
 Continue partnering with the Vermont Department of Health Office of Minority Health 

to support activities as they relate to Diversity and Cultural and Linguistic 
Competence issues. 



 Attend the Connecting Circles of Care Historical Trauma and Native Americans 
Training of Trainers in California in July. 

 The CLC coordinator was selected to attend the Georgetown Leadership Academy 
to Address Disparities in Mental Health Care in New Mexico in August. 



 



 



 



 



 
   


